Georgia State University Faculty Review Services
College of Arts & Sciences Standard Operation Procedure

Task:

Tenure on Appointment (TOA)

Description: In exceptional cases, the President of the Georgia State University may approve the
award of tenure upon the faculty member’s initial appointment; such action is otherwise
referred to as “tenure on appointment.”

Policy: https://faculty.gsu.edu/files/2017/12/Tenure-on-Appointment.pdf

Qualifications:

Candidates for Tenure on Appointment must be considered for hire at the rank of
Associate or Full Professor at Georgia State. Normally, candidates will have held
tenure at a peer or aspirational research institution prior to their appointment at Georgia
State.

The candidate must demonstrate a national or international reputation, as evidenced by
the hiring materials and tenure dossier submitted to the Provost’s Office.
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Components: TOA Review Items
¢ Candidate’s cover letter (The information contained within this letter acts as the
candidate’s professional development, teaching & service statements.)
e CV
e Current Letters of Recommendation
NOTE: The college-level assessors should be able to glean evidence of the candidate’s
scholarly work and evidence of their successful teaching from their CV. Occasionally,
we may ask for additional documentation including a recommendation from the
department’s search committee.
Due Date: N/A — This type of review can occur any time during the year.
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